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2toxoc CYGraduates

2UA\OYNl KAl avaAucon ETIOTNHOVIKWY O&OOPEVWY  yld TNV
eTIAYYEAPATIKN TTopeia Twyv arodoitwv Avwtepng Ekmaidevong
LETA TNV OAOKANPWON TWV OTIOVOWYV TOUC

¥

ANPn artodaoewyv Kat oXedLAOHOC TIOALTIKWY yla TNV KAAUTEPN
dlaocuvdeon tngc Avwtepng Ekmtaidevong tng Kuttpou pe tnv
ayopa epyaociag



MeBodoAoyia CYGraduates

Ale&ayetal Kabe €tog amo to 2022.

SUHPETEXOULV BV opadeg amodoitwy KABe £toc: ShabUAIRS
o ‘Eva €tog (T+1) pyeta tnv arnodoitnon
o Mévte €tn (T+5) peta tnv artodoitnon MOlde'OU

H cuA\oyn dedopeEvwyV yiveTal HEOCW EVOC

: , TIG EUTTELPLEG OOV
NAEKTPOVIKOU EPWTNHATOAOYLOU.

KoL YIvVE HEPOG
H mtpocBacn 0Tto EpwWTNUATOAOYLO YivETAL HECW THG owuayﬁc
EEATOULKEVPEVWY CUVOECHWYV /KAl KW OLKWYV

tpoofaong

Ol amodotto/eg OAWY TwV [dpupdTwy AvwTteEPNC
Ekmaidevong tng Kumpou AapBavouyv TTPOCKANCELG
OUMMETOXNC OTNV EpELvA ATIO Ta Idpupata Toug.

[Mevte KUKAOL GUAAOYNG OEDOPEVWY OTO TTAAICLO TOU
gpyou oto 2AA

ZYMIMAHPQZIE ZHMEPA
TO EPQTHMATOAOTIIO
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AeVTEPOC
KUKAOC

2 UA\OVYNG
Aedopevwyv

Iavovaprog 2024
évapén 2°° kvxdov
ovALoYnG dedopévwy




YAottolnon

e 2UA\oyN dedopEVWY TNV TtEPLOdO lavouapiou-
louviov 2024 el

e 2JuppeToXN artodoitwy MNpoypappatwy
2toudwyv Eruurtedou 5 (Motomolntika,

AmtAwpata, Avwtepa AtmAwpata), Erumedou mn%‘ﬁ'jyff N"A

6 (Mtuxla) kat Erunedov 7 (Metamtuxlaka) AAAA=OYN! 4
TWV akadnuaitkwy etwv 2017/18 (T+5) kat |
2021/22 (T+1)

e JuppetTexovteg/ovoec: 829 armtodoltol/egTou
2017/18 (T+5) kaw 1327 amtodotto/eg Tou
2021/22 (T+1) amto oAa ta ldpupata Avwtepng Zvunhrpwae

. , ONUEPR TO
Ekmtatdevong tng Kumpou EPWTHUATOA byi0.



2 UHHETEXOVTIEC/2UPPETEXOVOEC: AnpoypadLlKka
XAPOKTNPLOTIKA

100%
90%
80%
70%
60%
50%
40%

30%

20%

10%

0%
Male

Femal
e

Gender

m2017/18 37%
m2021/22  36%

63%
64%

under 35 and
25-28 30-34 over

Age at Graduation

30%  22%  14%  34%
25% 25%  14%  37%

under 35 and ncm-
25-29 30-34 over Cyprus EU

Age at Survey Country of Birth

0% @ 24%  26% 50% 54%  37%  10%
13%  30% 17% 41% 43% 46% 11%

Yes Mo

Academic
Background of
parents

44% 56%
48% | 52%

(] |
Yes

Disability

5%
6%



2uppetexoviec/2upypetexovoec: MetapBAnteg poltnong

100%
90%
80%
70%
60%
50%
40%
30%
20% II I
O
1;;:: ml II I I= BB Be mwm == 05 B} a=m
'SCE 'SCE 'SCE '“:2:;“'; ETT AH SSJ| BA LAW NS ICT | EA HEA SER AGR
Degree Level HEI Type Field of study
m2017/18 5%  32%  62% 84% | 16% 16% 8% | 8% |36% | 5% 3% 3% | 9% | 7% | 4% | 0%
= 2021/22 8% 32% 60% 78% | 22% 23% | 6% 8% 31% 3% 4% | 4% 6% @ 9% | 4% 1%

Fields of study ETT-Education and Teacher Training, AH-Arts and Humanities, SSJ-Social Sciences and Journalism, BA-Business
Administration, LAW-Law, NS-Natural Sciences (including Mathematics), ICT-Information and Communication

technologies, EA-Engineering and Architecture, HEA-Health, SER-Services. “Agriculture, Forestry, Fisheries, Veterinary and Services” is
excluded from the analysis due to its small population size
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YynAocg BaOpog Ikavortolinong aro Tig ZmoudEQ
otnv Avwtepn Ekmaidsuon tng Kumpovu

e 73% twvV artodoitwy tou 2017/18 kat 79% twyv artodoitwy Tou

2021/22 dnAwvouv OTL Elval LKAVOTIOLNHEVOL/EG ATIO TG OTTOUDERG
Toug otnv AvwTtepn Ekmaidevon.

e 73% twvV artodpoitwy tou 2017/18 kat 81% twyv artodolitwy Tou

2021/22 dnAwvouv otL Ba emteAeyav Eava to idto MNMpoypappua
2OV WV.




YynAotepa NMNocoaota
Ikavomtoinong ava MNedio
2TOUdWV:

* [la artodoitouc/ectouv 2017/18:

 Eknmaidesvon kat Kataption
EKmaldeuTtikwy: 85%

* Aloiknon Emuxelpnoswv:
80%

* [la amodoitouc/ectou 2021/22:
* Nopwkn kat TexvoAoyieg
NMAnpodopikng Kat
Eriikowvwvwwy (ICT): 87%




M£Bodoi1 AidaokaAiag kalt Madnong ota Mpoypdupara ZIroudwyv
NG Avwrepng Exktraideuong

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0% Project
Growp | Pertobat ntemshl | andor | Weiten | O
Lectures @ assignm research Eléceme problem-  assignm pions by
ents i based ents
projects nts . students
learning
m2017/18 86 % 63% 26% 23% 38% 83% 44 %
m2021/22 85% 70% 25% 34% 44 % 85% 44 %

O1 Mo xpnoiheg pEBodol diIdaokaAiag kal uanong

yia TNV ATTOKTNON OECIOTATWV:

* H mTpakTIKi GoKnon/Tomro0éTnon oTtnv
ayopd epyaciag

 H OUMMETOXN O€ EPEUVNTIKA £pYQ,

« H ékBeon o OPACEIG ETTIXEIPNMATIKOTNTAG

« O1 d10AégeIg

MeydAn cuxvoTnTa XpRong

O1 Ol1aAégelg, o1  YypOaTTTEG Kal
OMOOIKEG EPYOCiIES  Kuplapyouv
(>50%) o1a lMpoypdupaTta ZTTOUdWV
Avwrtepng EkTraideuong

Interdisci Exposur
Self- plinary eto
stud | . entrepre
y earning | peurnal
activities -
activities
64 % 17% 14%
68% 18% 15%
o XpNoI1uoTNTA YIA TNV ATTOKTNOT OEEIOTATWY
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
Grou Participat = Intemshi erjocjjeocrt Written Oral Interdisci EXDOSUFG
p ion in ps, work presentat Self- plinary
Lectures assignm problem- assignm entrepre
ents rese_arch placeme based ents ions by study Iea_rl_n_ng neurial
projects nts learning students activities activities
m201718  72% 59% 68% 74% 66 % 56% 49% 60% 56% 69 %
m2021/22 70% 59% 63% 79% 60% 62 % 46% 5% 50% 64 %



Il MetdBaon
otnv Ayopa
Epyaoilag

11600 €0koAn HTay n uetdPaocny
OTHY &Y0P& EPYAOLNG;

2YMNAHPQZE ZHMEPA TO EPQTHMATOAOTIIO




Avadntnon epyaciag HeTa tnv oAOKARPWGN TWV GTTOVd WV
otnv Avwtepn Eknaideuon

FERWAUIO~0NOO
BRI
SO S

2017/ 18*

® No, other reasons 7% 3%

® No, | continued my studies
in another Higher
Education program
(certificates, diplomas,
bachelor's, master's,
doctoral)

®m No, | already had a job and
did not want a new one
m Yes, | started looking for
paid work

9% 23%

27%  11%

57%  63%

2%

7%

50%

42%

>50% Ttwyv arodoitwyv amo lNpoypappata
2rtoudwyv etutedou ISCED 5 kat ISCED 6
dnAwoav otLavaldntnoav epyacia apecwe
HETA TNV artodoitnon.

ISCED ISCED ISCED

ISCED ISCED ISCED

2021/22*
% A% 4% ~50% Twv arodoitwy ano MNpoypdppata
2rouvdwyv eumedou ISCED 7 dnAwoe otL
eixe Non epyacia kat dev avalntovoe pla

12%  24% 4% A
vea Beon

27% 14%  48%

54%  58%  44%



MoV avalntnoav epyacia ol antogottol/e¢g; Evtog N eKtog mediov oTtoudwyv TOUG;

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

ETT AH SSJ BA LAW NS ICT EA HEA SER ETT AH SSJ BA LAW NS ICT EA HEA SER

2017/18 2021/22*
® Outside my field of study 2% 3% 10% 6% 2% 3% 3% 8% 12% 5% 7% 2% 9%
m Both within and outside my field of study 37% 42% 31% 42% 8% 44% 15% 29% 30% 41% 19% 49% 39% 30% 19% 43% 9% 34% 23% 21%
® Within my own field of study 61% 55% 59% 52% 92% 56% 85% 69% 70% 56% 78% 43% 49% 65% 81% 50% 91% 66% 75% 70%

O1 Baaikoi Adyol TTou 0dr)ynoav Toug/TIC ATTOPOITOUC/EC TNV avalrTnon Epyaciag EKTOC Tou TTeEdioU TOUG NTav
1) n EAAeiwn d1aBEoipwy BEoewv (50% T+5 ka1 37% T+1) kai
2) N ENAEIYN aTTapaiTNTNG £pyaciakng epTTEIpiag (17% kal 22% avtioToixa).
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y

2uppeToxn otnv Ayopa Epyaciag kat Topeag AmacxoAnong

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
2017/18* 2021/22*
H Out of labour force 4% 8%
B Unemployed 4% 5%
B Employed 93% 87%
100%
80%
60%
40%
20%
0%
2017/18 2021/22
M private sector 46% 48%
B public sector 43% 44%

M self-employed 11% 8%

ZUMMETOXN OTNV ayopa epyaciag:
93% (T+5), 87% (T+1)

Top€ag anaocxoAnong
151w TIKOCG TopEag: 46% (T+5), 48% (T+1)
Anpootlog topeac: 37% (T+5), 40% (T+1)



2uuBaocelg kat Eidog AmacxoAnong

100%
80%
60%
40% Ztabepn anaocxoAnon
20% Movipeg cupBaoelg: 67% (T+5), 55% (T+1)
0%
’ 2017/18* 2021/22*
H Other 0% 1%
B Fixed Term 33% 43%
B Unlimited Term 67% 55%
100%
90%
80%
70%
60%
50% NMAnpng artacxoAnon
40%
30% 94% (T+5), 80% (T+1)
20%
10%
0% 2017/18* 2021/22*
= Full-time employment 94% 90%

m Part-time employment 6% 10%



AmoAaBecg

50000 — T

40000

Méoeg (pe Baon tn dLAUECO) ETAOLEG
akabaploteg amoAaBec:
€23,943 (T+5), €18,000 (T+1)

2017/18* 2021/22*

30000

20000

10000

O1 upnAdTEPEG NEOEC (ME BAon TN diApECO) attoAaBEc dnAwbOnkav atro:
« Avdpeg,

« Amégoitoug/ec atmd MNpoypapuarta 2moudwy emmmrédou ISCED 7

» Amé@oitoug/ec nAikiag 35 kai avw.



Babuocg Ikavomoinong amno tnv Epyacia

100%
90%
80%
70%
60%
3060 levikn Ikavomoinon amo tnv epyacia
20%
18?53 62% (T+5), 64% (T+1)
’ 2017/18 2021/22
5 - very satisfied 23% 26%
4 39% 38%
3 27% 27%
2 8% 6%
m 1 - very unsatisfied 2% 3%

Ikavomoinon oxXetika pe dtadpopeg MTUVXEG TNE Epyaoiag:
e OQcon: 67% (T+5), 68% (T+1)

* AmoAaBec: 46% (T+5), 43% (T+1)

* [1poomrtikeg AveAéng: 43% (T+5), 47% (T+1)

e Qpaplo: 67% (T+5), 65% (T+1)



I} Avtiotoixia
OTIOUOWV UE
epyaola

AVTATTOKPIVETAL 1]
EPYATIX OOV OTIG
de&LotnTeg mov

XTTEKTHOEG KATX
TH OIAPKEIX TWV
oTmoVOWY 00V;




AelKTECQ
Avavtiotouxiag
AclotNTtwv*

*H artokAton petaéu twv
0e&lOTNTWV TTOU TTAPEXEL TO
EKTTAIOEUTIKO oUOTNUA KAl QUTWV
ITou xpetladetal n ayopda epyaociac
(Quintini, 2011)

NMAeovaopa npocoviwy (Overqualified): Amodotto/eg Twy
oTtolwyV To emintedo ekmaidevong vTtePPalvel TIC ATTALTHOELG TNG
gpyaciag toug, ala to tedio ortovdwyv eival cuvadEg PE TIG
arattnoelg tng 6eonc.

‘EAAewn mpooovtwy (Underqualified): Amodoito/eg twy

OTIOlWV TO £TitedO eKMAideLONC eival XAUNAOTEPO ATIO TIG
ATAlTtNoelg TNE Epyaciag toug, aAAA To Ttedio oTtovdwyv ival
ouvadec.

Opwovtia Avavtiotoyia (Field of Study Mismatch):
Amtodoltol/eg TWV oTtolwy N epyacia dev oxetidetal e TO
Tted0 OTIOVO WV TOUC, TTAPOAO TTOU TO £TTITTEDO EKTTAIOELONG
TOUuG elval KataAAnAo yla tn B€aon.

NMARnpng Avavtiotowxia (Full/Double Mismatch):
Amtodoltol/eg tou avtigetwrtidouv Tooo opllovtia
avavtiotolxia (rtedio ortoudwyv) 00O Kal KABETN avavilotoxia
(eTtimtedo eKAIdELONC) OE OXECN LE TNV EPYACia TOUG.



Agikteg AvavTioTolXiag AggioTHTWY

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

m Full mismatch
Field of study mismatch
Underqualification
Overqualification
Well-matched

2017/18*

29%
14%
7%
16%
33%

2021/22*
27%
14%

4%
19%
35%

NMARpng Avtiotouyia:

Movo 1 otoucg 3 artodorttouc/eg
epyadetal oe Beon oV
AVTATIOKPIvVETAL TTANPWC OTO
emtimedo Kal tedio omovdwyv
TOU

NMAeovaocpua npocoviwyv (Overqualified): 16% (T+5), 19% (T+1)

‘EAAewn mpoooviwyv (Underqualified): 7% (T+5), 4% (T+1)

Opiwovtia avavtiotowxia (Field of Study Mismatch): 14% (T+5), 14% (T+1)
NMARpncg/AwmAn Avavtiotowia (Full/Double Mismatch): 29% (T+5), 27% (T+1)



AvaBaBpuion
de&loTATWY Kal
ETIAVAKATAPTLON




Evepyn ocuppeTOX O€ OpaOTNPIOTNTES AVARBABUIONG OECIOTATWY KAl
ETTAVAKATAPTIONG KATA TNV ATTOAOXOANCN

100%

80%
70% o]
60% TIEPLOCOTEPOL/EG
50% ,
40% cmocbom')tlsc;
30% OUMHETELXQV OE
20% dpaocelg
10% .
0% 2017/18* 2021/22* raraprone rov
mNo 25% 27% T[p(?O'CI)SpGI’!KClV
Yes, in upskilling and/or reskilling training arto SPV050T8C
activities pursued by me (not offered by 22% 28%

my employer)

mYes, in upskilling and/or reskilling training
activities offered by my employer (on a 53% 45%
voluntary and/or compulsory basis)



Aobyol ZuppeToXng o€ ApaoTnpiotnTeg Avafaduiong

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%
To To
acquire acquire
hard skills | soft skills
that are that are
directly directly
related to = related to
my my
cument cument
job job
position position
m2017/18 T0% 53%
m2021/22 67 % 549%

AggloTATWYV Kal ETrTavakataptiong

To To

acquire To

skills that | | acquire acquire
- i skills that
find skills that will hel It was
interesting  will help me mal?e For the compulsor
. but they me To help joy of P
are not change a career me get learning E”.Ft.D
: T change participate
directly | position in K promoted new b
related to my (eg.see things y my
employme employer
my current nt in a
t:u.rrent employme different
job nt field
position
40% 28% 20% 34 % 58% 15%
38% 27 % 21% 34 % 28% 15%

Other

2%

1%

H avaykn evioxuong
€CEIOIKEUPEVWIV
(kaBeTWV)
oegloTATWYV
QATTOTEAECE TOV
KUPIOTEPO AOYO
OUMMETOXNG TWV
QATTOPOITWYV O€
OpAaoEIg
avapBaduiong
OECIOTATWYV KAl
ETTAVAKATAPTIONG



ETtayyeApatikn
I“ TTopELa

arodoitwy pPe

AvVATINPLEC




5-6% TWV atro@oitTwyv dNAwoav OTI £XOUV KATTOI0 £i00¢ avaTtrnpiag

Eidn Avantnpiag

AntodottoL T+5:

Xpovia acBevela N mpoAnpa vyeiag— 39 %
MaBnolakeg dSUoKOoAieg— 26 %

Antodorttol T+1:

MaBnolakeg duoKoAiegc— 52 %

Xpovia acBevela N poBAnua vyeiag— 28 %

NMooootd amacxoAnong anogoitwyv hye avannpia
(og ouykplon pe antogoitoug Xwpeic avannpia):

* T+5: 89% evavtl 93%

e T+1:79% evavt1 87%

N'vwpidouv oL va arnteuBuvOouv oe mepintwon
EPWTINOEWYV COXETIKA HE TNV AMAGXOANGCH TOUG
Amntodortol T+5:

40 % yvwpilouv rou va arrcuBuvBouv

43 % dev yvwpilouv
Amntodortol T+1:

25 % yvwpilouv Tou va arreuBuvBouv

47 % dev yvwpilouv

H avannpia cuviotd mepLoPLoOTIKO Ttapayovia yia
TNV €il00d0 otTnV ayopa epyaciag;

T+5: 48% dnAwoav og uPnAO r TTOAL LYPNAOG BaBuo
T+1: 15% dnAwoav oe vPNAO ) TTOAU LYPNAG BaBO»

AvtiAngeig yia tn otinpén mov Aappfavouv amo
toug Epyodateg toug

AnodortoL T+5: 56% Anodortor T+1: 48%
.....ouupwvnoav n cuupwvnoav armdAuta ott ol
EPYOOOTEC €lval UTTOOTNPLKTIKO[ Ooov agdopa atnv
arracxoAnon atouwy Ue avamnnpla.




2TOXEVUHEVEG MAPEUPATELG VLA
guvbuypappLon ekmaidevong Kat

ayopagc epyaciag

AvaBswpnon MpoypauUHAaTwyV oTtIoudwy Le
Baon TeKUNPLWHEVEC TIPORAEPELG YIA TIG
0e&lOTNTEC TOU PEANOVTOC.

AwacUvdeon Twyv Idpupatwy Avwtepng
Exnaideuong Pe epYodOTER YL CUVEXN
avatpododotnon.

NMpowOnon MPaKTKNg AcCKNoNg,
ToMoOETNOE WV Kal padnteiag wg
UTTOXPEWTIKO HEPOC TWV TIPOYPAHHATWY
OTIOUOWV.

Entevdloelg oe poypappata avapadpiong
SelotNTwy Kal Emavakataptiong, e101KA yla
atoPpoiTouC PE AVAVTIOTOLXia OTIOUd WYV Kal
epyaociac.

Avamntuén pnxaviopwy mpoBAePng avaykwyv
deflotTwy, otnpLyHEVWY oe dedopeva Ao
gpeuvecg ontwg 1o CYGraduates kat to
CYEmployers.
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EkBeon amoteAeopatwy

National Graduate Tracking Mechanism - 2023

Main results of the second
cycle of Cyprus’ National
Graduate Tracking Survey
(z023)

Main results of the second
eycle of Cyprus’ National
Graduate Tracking Survey
(z023)

Executive Summary
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Read The Full Report Read The Executive Summary

https://skilltracking.highereducation.ac.cy/reports/

o
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MINISTRY OF EDUCATION
SPORT AND YOUTH

AKOAOYOEIZTE MAZ 2TA MEZA KOINQNIKHZ AIKTYQ2HZ: CYGraduates-CYEmployers

| @ ' cygraduates_cyemployers
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